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The question of Equal Pay for Equal Work 

will shortly come up for discussion in Parliament. 

This is a vital principle, affecting men and women 

_ alike, ‘and its adoption is essential to the well-being 
of the pantry: 


The position at present is that very many 

- women working side by side with. men on the same 
jobs are being paid much less than their men col- 
leagues. Various reasons have been given for this 
discrimination, and the one most commonly heard 
is that men should be paid at a higher rate than 

_ women because they already have, or may have in 
the future, a family to support. "But if this idea 
were | pushed to its logical conclusion, the pay of 
men doing the same (work would also be differen- 
tiated according to the number of their dependants. 
Thus a single man would receive less than a 
married colleague, while a married man with several 
_ children would be entitled to a far higher rate of 
pay than another with only one child. But such a 
system would be absurd, besides being extremely 
difficult to put into practice. The question of 
_. dependency, whether relating to a man or woman 
a wage-eatner—for, it should never be forgotten,. 
ein women ea sen often have Peete: to support 
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Bae be dealt wih by income tax relief, as at _ 
present, and by means of children’s allowances, to 
which the Government has eee pledged itself. 


Again, it is often sen that for a woman the 
cost of living is less than for aman. But is this ° 
trué? , Does a woman’s rent cost her less just 
because she is a woman? Does she pay less for 
her weekly rations, which, as you know, are the 
same as a man’s, or for her railway, tram or ’bus 
tickets? Is the all-round cost of her wardrobe less, 
or, most important of all, is her income tax assessed 
at a lower rate than a man’s? ‘The answer to all 
these questions is, of course, No. 


But. perhaps you think that women are not 
capable of doing the same work as a man. Let 
us take up this challenge, and consider, for in- 
stanee, the teaching profession. Men and women 
teachers are required. to have the same academic and. 
practical qualifications; to obtain which costs a 
woman just as much as it does a man. No one ~ 
would suggest for a moment that a woman teacher _ 
works less hard, or has less responsibility than her 
men colleagues, and yet, a schoolmaster, whether 
married or single, receives more from the very start — 
of his career than a woman, teaching in the same 
type of school, and carrying out identical duties. 
Another excellent example of this discrimination — 
against women 1s mies by what are known as 
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Pou. « ‘common classes ”’ of the Civil Service. Re-. 
yp heruitment to these grades is carried out by means 


of examinations for which men and women are both 
eligible to sit, and successful candidates, in order 


of merit, are allotted to the places available, irre- 


im 


spective ‘of sex. Once in the Service,. these men — 
and women work side by side; their duties are the 
same, their responsibility equal, the rules and regu- 


‘lations governing their sick leave, annual leave and 


pension rights show no difference, and yet here 
again, the woman’s scale is lower, and in many 


cases so much lower, than the man’s, that a woman 
in a higher grade is often earning far less than a 


-man in the grade below, who has to take orders 
from her. 


It is ‘interesting to note that where Equal Pay 


~ for Equal Work, irrespective of sex, has already 


been granted, public. opinion has accepted the fact | 


- without question. Cabinet Ministers, and M.P.s, 


are paid the same, whether men or women, and no 
one would dream ° of offering a lower fee to a” 


- woman doctor or lawyer. University posts carry — 
the game salary, whether the holder 1s a man ora 


weman, while newspapers ‘do not pay less for an 


article because it ‘is written by a woman: Nor 


would you expect the price of a book to vary accord- 


ing to the sex of the author. Many similar examples 


could be given from the professional world, and, 


S in industry, as you well know, the Rate for the: J Sy 


is fast Bocoiing an accepted ‘slogan. 
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: Wsusee do not want to be iiekiad: as sie oe 
‘* black-leg ’’ labour, and so to endanger the posi- tf 


tion of the men, either by lowering their rates of 
payment or cutting them out of employment alt 


gether. They have proved magnificently that ee ts ; 


can work sjde by side with the men at the same 


jobs, and to pay them at a lower rate is neither 
morally nor economically justifiable. In the 


interests of fair play for all, it is : to everyone to * 
fight for the sagas of Bqual Pay or nines Work. | 
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